Page 1 of 2

2011 Council Study issue

OCM 09-01 Awards Program for Recognition of Socially Responsible
Sunnyvale Companies (formerly CDD-32)

Lead Department Office of the City Manager

History 1 year age Deferred 2 years ago Deferred

4. What are the key elements of the issue? What precipitated it?

In April 2008, the City Council adopted a resolution for a Responsible Service Contractor Code of Conduct
that encourages Sunnyvale businesses to offer fair wages and benefits for service contract employees and {o
openly cooperate with these workers on labor issues. During the Councii discussion, it was suggested

that the City might explore sponsoring a recognition program for Sunnyvale companies that demonstrate
"socially responsible” actions and practices. This program would highlight and applaud companies

that engage in admirable business or other activities that contribute to the betterment of the entire
community. The program could encourage companies to be cognizant of their responsiblity to the local
community, and possibly encourage other companies to implement socially responsible practices that would
benefit Sunnyvale residents and its workforce.

There may be some challenges/drawbacks associated with implementing a this program.
The challenges:

Define what constitutes a "socially responsible” business;

ldentify and discuss the benefits and challeges/drawbacks associated with a recognition program for
this purpose;

Establish criteria for selecting businesses for recognition,

Suggest a process for nominating and selecting businesses for recognition, including consideration of
an awards committee consisting of City and business industry representatives;

Explore partnership and sponsorship opportunities with the business community,

Consider possible events where the awards could be presented, and

Identify the budget impacts of the options.

Nog A Mo

A study issue was sponsored by Councilmember Lee and co-sponsored by Councilmember Spitaleri and
Councilmember Howe to study the feasibility of developing such a recognition program. it was suggested that
the city might pattern this program after its current program for recognizing companies that demonstrate
environmentally sustainable business practices. The study issue will include soliciting input from the
community and business organizations on all of the above items.

2. How does this relate to the General Plan or existing City Policy?
COMMUNITY PARTICIPATION SUB-ELEMENT
Policy B.6 Encourage citizen contributions and business volunteerism, involvement and philanthropy to
support community programs and activities. '

Action B.6c. Publicly recognize business community involvement, contributions and achievements.
3. Origin of issue

Council Member(s) Lee, Howe, Spitaleri

4, Staff effort required to conduct sfudy Minor
5. Multiple Year Project? No  Planned Completion Year 2011

6. Expected participation involved in the study issue process?

117872610
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Does Council need to approve a work plan? No
Does this issue require review by a Board/Commission? No
If so, which? ,

Is a Council Study Session anticipated? No

7. Briefly explain cost of study, including consultant hours, impacted budget program,
required budget modifications, etc. and amounts if known,

8. Briefly explain potential fiscal impact of implementing study resuits
(consider capital and operating costs, as well as potential revenue).

The cost to implement the recognition program would depend on the scope of the program. it could be
relatively low cost and would mainly consist of City staff time if the program is kept relatively simple.

9. Staff Recommendation

Staff Recommendation Against Study

If 'For Study' or 'Against Study', explain

Staff is recommending against the study as this process could be managed by a Council sub-
committee, Establishing a Council sub-commiitee to recognize "socially responsibie” businesses will
streamline the evaluation and selection process. If Council wishes to recognize "socially responsible”
businesses, the Council sub-committee can have greater control over the evaluation and

selection process. :
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